in Greenville

The Greenville Local Workforce Development Area (LWDA) is expected to add more than 37,600
jobs between 2012 and 2022, according to employment projections by the SC Department of

Employment and Workforce’s Business Intelligence Department. That is a projected rate of 14.9
percent over the ten-year period.

Based on the results of this forecast, “Hot Jobs” have been identified as in-demand for this time

period. This list is helpful to educators, career counselors, students, and others making career
plans.

® Accountants and auditors e Industrial machinery mechanics

» Civil engineers * Management analysts

e Computer systems analysts e Market research analysts and marketing
e Computer user support specialists specialists

* Elementary school teachers, except special education e Medical and health services managers

e First-line supervisors of construction trades and * Real estate sales agents

extraction » Registered nurses

e First-line supervisors of office and administrative e Sales representatives, services, all other
support e Software developers, applications

* General and operations managers * Training and development specialists

¢ Healthcare social workers

All of these occupations meet three specific criteria:
* Aprojected growth rate of at least 14.9 percent over the ten years,
* Anincrease of at least 150 jobs, and

* An average annual salary of at least $42,315 (the 2015 average for all jobs in the LWDA).

The most in-demand job will likely be Registered Nurses (+1,467) and the highest salary will be
for General and Operational Managers at $101,427 per year.

The data for these projections was compiled using standard statistical models funded by the U.S.

Department of Labor. The projections were reviewed and revised by economic experts in South
Carolina prior to publication.
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