www.scWorkforcelnfo.com

DATA MAP FOR LMI

What | Need

--Unit in LMI
--Contact Name

--Geographic Areas Available
--How Often Released

Where to Find It

How to Get There

Industry Employment
(quarterly)
--Employment

--Wages

--# of establishments
--Average weekly wage

--Industrial Employment
Statistics (QCEW)

--State, MSA, LWIA, County
--Quarterly (6 month lag®) and
annual

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment & Wage Data
-Industry Data

-QCEW

-Select area, time, and
industries®

Industry Employment (monthly)?

--Industrial Employment
Statistics (CES)

--State and MSA
--Monthly and annual

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment & Wage Data
-Industry Data

-CES

-Select area, time, and
industries®

Employment by occupation
--Employment

--Wages (entry, average,
median, and experienced)

--Occupational
Employment Statistics
(OES)

--State, MSA, LWIA
--Annually (1 year lag")

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment & Wage Data
-Occupational Data
-Occupational Wages (OES)
-SOC Wage Survey

--Select area, time, and
occupations®

Labor Force (Labor Force,
Employed, Unemployed,
Unemployment Rate)

--Local Area
Unemployment Statistics
(LAUS)

--State, MSA, LWIA, County
--Monthly and annual

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment & Wage Data
-Labor Force Data

-Labor Force and
Unemployment (LAUS)
-Select area and time

Industry Projections

--Workforce Intelligence
Management

--Statewide, LWIA
--Annual

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment & Wage Data
-Industry Data

-Industry Employment &
Projections (Long-term)
-Select area, time, and
industries®



http://www.scworkforceinfo.com/

What | Need

--Unit in LMI
--Contact Name

--Geographic Areas Available
--How Often Released

Where to Find It

How to Get There

Occupational Projections

--Workforce Intelligence
Management

--Statewide, LWIA
--Annual

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment & Wage Data
-Occupational Data
-Occupational Employment &
Projections (Long-term)
-Select area, time, and
occupations®

Employers

--Workforce Intelligence
Management

--Down to zip code level
--Twice a year

www.scWorkforcelnfo.com

CURRENT DATA ANALYSIS
-Employers

-Local Employer Sites (for ALL
employers) or Employers
Posting Jobs (for those who
have job openings in SCWOS)
-Select area and enter a

keyword
Jobs with the most openings --Workforce Intelligence --Down to county level www.scWorkforcelnfo.com | CURRENT DATA ANALYSIS
(HWOL) Management --Updated daily -Area Profile

-Area Details

-Select Area

-Occupations

-Occupations by Advertised
Jobs (expand list by clicking
“Show Display Options”)

Employers with the most
openings (HWOL)

--Workforce Intelligence
Management

--Down to county level
--Updated daily

www.scWorkforcelnfo.com

CURRENT DATA ANALYSIS
-Area Profile

-Area Details

-Select Area

-Employer Data

-Employers by Number of Job
Openings (expand list by
clicking “Show Display
Options”)




What | Need

--Unit in LMI
--Contact Name

--Geographic Areas Available
--How Often Released

Where to Find It

How to Get There

Quarterly Workforce Indicators
(by sex, age and industry)
--Net job flows

--Job creation

--Turnover

--Average new hire earnings

--Workforce Intelligence
Management

—County, MSA, LWIA
--Quarterly (1 year lag')

www.scWorkforcelnfo.com

HISTORIC DATA ANALYSIS
-Employment and Wage Data
-Industry Data

-Local Employment Dynamics/
Quarterly Workforce Indicators
-Select sex, age, area and/or

industry
Education & Training Data --Workforce Intelligence --School level www.scWorkforcelnfo.com | CURRENT DATA ANALYSIS
Management --Annually -Education and Training Data
-Choose between Providers
and School, or Programs
Brochures & Posters --Business Solutions --Statewide www.scWorkforcelnfo.com | Scroll down to “Publications”
--Mass Layoff Statistics --Periodic

--SC Job Outlook

--Business Solutions

--Local Employment Dynamics
(LED)

--Wage Conversion Chart
--Job Journeys

!In some cases, the release of the data lags behind the time period for the data. This is due to the time required for data collection and verification, and quality

assurance. In programs where employers are involved in providing the data (like the industry employment and occupational employment and wages), we give
an ample amount of time for them to respond in reporting their employment information. Data are also reviewed by the US Bureau of Labor Statistics which
adds time needed for quality assurance. For the Quarterly Workforce Indicators, the US Census Bureau also reviews the data.

’In order to provide more recent industry employment data, a survey (the Current Employment Survey) estimates monthly employment by industry. Whereas

the quarterly industry employment numbers are a census (an actual count) of employment, CES data is a survey that produces estimates.

*To select multiple industries or occupations, highlight the first line, hold the Control and Shift keys down and then select the last line.

For additional information, please contact:

Lorraine Faulds

SC Department of Employment & Workforce

Labor Market Information Department

Ifaulds@dew.sc.gov
803-737-2714

(2/1/13)




