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Purpose of the Report

» Highlights some of Pee Dee’s key
workforce indicators

« Approaches workforce from a supply and
demand perspective

* Provides data for LWIA plans using LMI
sources
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Pee Dee Workforce Report

* ECcOonomics

» Workforce Supply

» Workforce Demand
» Challenges
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Industry Composition

Public Administration ; Mining, Quarrying, and
6.47% Agriculture, Forestry, Oil and Gas Extraction
: Fishing and Hunting 0.11%
Other Services (except 0.92%
Public Administration) ' Utilities _
2.68% 0.85% Construction

2.67%

Accommodation and

Food Services \
8.87%

Arts, Entertainment, __——
and Recreation

Manufacturing
17.41%

Wholesale Trade

1.06% 3.60%
Health Care and Social
Assistance
17.54%
Educational Servic Retail Trade
7.45% 13.25%

Administrative and
Support and Waste
Management and
Remediation Services
3.52%

Transportation and
Warehousing
4.11%

Management of Information

Companies and 0.91%
Enterprises rrestor el ST
0.96% roressional, scientirc, Real Estate and Rental .
' and Technical Services and Leasing Finance andolnsurance
° - 2.39% 0.84% 4.87%
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Industry Concentration

Industry and Sectors Location Quotient
Chesterfield County
Textile Mills 47.3
Fabricated Metal Product Manufacturing 16.3
Forestry and Logging 7.6
Darlington County
Forestry and Logging 4.3
Repair and Maintenance 3.5
Manufacturing 2.3
Dillon County
Miscellaneous Retail Stores 5.6
Gasoline Stations 3.2
Manufacturing 2.6
Florence County
Forestry and Logging 7.1
Chemical Manufacturing 4.2
Paper Manufacturing 3.8
Marion County
Transportation Equipment Manufacturing 7.8
Forestry and Logging 6.7
Wood Product Manufacturing 4.2
Marlboro County
Manufacturing 4.3
Gasoline Stations 2.8

Crop Production 2.3



Top Occupations by Employment

O pationa e ote erage
- ; a( e D
All Occupations 44,100 15.96
Cashiers 1,900 8.54
Combined Food Preparation and Serving Workers, Including Fast Food 1,360 8.14
Team Assemblers 1,080 14.37
Retail Salespersons 1,060 11.14
Correctional Officers and Jailers 1,010 15.22
Registered Nurses 860 25.94
Textile Winding, Twisting, and Drawing Out Machine Setters, Operators, and Tenders 860 12.86
Elementary School Teachers, Except Special Education 820 21.43
Teacher Assistants 820 9.36
Office Clerks, General 780 10.93
Nursing Assistants 770 9.65
Secretaries and Administrative Assistants, Except Legal, Medical, and Executive 760 12.49
Laborers and Freight, Stock, and Material Movers, Hand 760 13.14
Packers and Packagers, Hand 760 12.03
Secondary School Teachers, Except Special and Career/Technical Education 690 21.98
Stock Clerks and Order Fillers 650 11.64
First-Line Supervisors of Retail Sales Workers 590 18.39
Maintenance and Repair Workers, General 560 15.58
Customer Service Representatives 550 13.12
Janitors and Cleaners, Except Maids and Housekeeping Cleaners 530 9.90




At W

16

Unemployment Rate

14

espmmPee Dee

South Carolina

12

10

2002 2003

2004 2005 2006 2007 2008 2009 2010 2011 2012




Pee Dee Workforce Report

» Workforce Supply




Population by Age Range

Age Range Pee Dee SC
0-4 6.6% 6.5%
5-9 6.9% 6.4%
10-14 6.8% 6.5%
15-19 7.2% 7.2%
20-24 6.3% 7.2%
25-29 5.9% 6.6%
30-34 6.2% 6.2%
35-39 6.5% 6.5%
40-44 6.7% 6.8%
45-49 7.2% 7.2%
50-54 7.4% 7.0%
55-59 6.9% 6.5%
60-64 6.1% 5.9%
65-69 4.5% 4.5%
70-74 3.3% 3.3%
75-79 2.3% 2.5%
80-84 1.8% 1.7%

85 and older 1.5% 1.5%



Population, Historic & Projected
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Educational Attainment

Education Level Pee Dee SC
No school 1.4 1.1
Grades 1-9 9.9 7.0
10th Grade 4.5 3.3
11th Grade 4.6 3.2
12th Grade-no diploma 2.2 1.8
HS grad/GED 37.3 30.9
Some College 17.3 20.1
Assoclates 7.3 8.4
Bachelors 10.2 15.6
Masters+ 5.3 8.6




Commuting Patterns

Outbound Commuters

From Pee Dee WIA To 16,038
Horry County, SC 2,638
Union County, NC 2,099
Williamsburg County, SC 1,746
Scotland County, NC 1,011
Richmond County, NC 654

Inbound Commuters

To Pee Dee WIA From 11,979
Williamsburg County, SC 1,709
Horry County, SC 1,612
Lee County, SC 1,009
Sumter County, SC 931




Short-Term Workforce Supply

Top College Degrees

Number of

College Majors

Graduates
Registered Nursing/Registered Nurse 128
Business Administration and Management, General 103
Liberal Arts and Sciences/Liberal Studies 103
Biology/Biological Sciences, General 87
Nursing - Registered Nurse Training, BSN Generic 78
Psychology, General 73
Business/Commerce, General 72
Social Work 66
Welding Technology/Welder 61
Accounting 56
Sociology 53
Elementary Education and Teaching 41
Licensed Practical/Vocational Nurse Training 41
Sales, Distribution, and Marketing Operations 39
Machine Tool Technology/Machinist 38
Criminal Justice/Safety Studies 37
Legal Assistant/Paralegal 33
Special Education and Teaching, Other 33
Electrical, Electronic and Communications Engineer 30

Administrative Assistant and Secretarial Science 29



Long-Term Workforce Supply

Student Career Clusters

Transportation, Distribution, and Logistics

Science, Technology, Engineering and Mathematics
Marketing, Sales and Service

Manufacturing

Law, Public Safety, Corrections and Security
Information Technology

Human Service

Hospitality and Tourism

Health Science

Government and Public Administration

Finance

Education and Training

Business, Management and Administration

Arts, Audio/Video Technology and Communications

SC
Architecture and Construction

' Agriculture, Food and Natural Resource
\. -
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Short-Term Workforce Demand

Recent Employers Advertisements

Number of Job

Occupation

Ads
Healthcare Practitioners and Technical Occupations 697
Sales and Related Occupations 370
Transportation and Material Moving Occupations 293
Management Occupations 228
Miscellaneous 203
Healthcare Support Occupations 197
Office and Administrative Support Occupations 194
Food Preparation and Serving Related Occupations 170
Architecture and Engineering Occupations 159
Installation, Maintenance, and Repair Occupations 132
Business and Financial Operations Occupations 117
Computer and Mathematical Occupations 102
Construction and Extraction Occupations 90
Production Occupations 88
Protective Service Occupations 83
Education, Training, and Library Occupations 71
Arts, Design, Entertainment, Sports, and Media Occupations 61
Building and Grounds Cleaning and Maintenance Occupations 43
Community and Social Services Occupations 32
Personal Care and Service Occupations 30

Legal Occupations

Life, Physical, and Social Science Occupations
Military Specific Occupations

Farming, Fishing, and Forestry Occupations
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Long-Term Workforce Demand
Top Projected Growing Occupations

Estimated Projected

Occupation Employment Employment
(2008) (2018)

Nursing Aides, Orderlies, and Attendants 2,364 2,914
Personal and Home Care Aides 505 852
Pharmacy Technicians 505 700
Pharmacists 360 445
Insurance Sales Agents 332 419
First-Line Super./Manag., Personal Service Workers 297 365
Surgical Technologists 288 350
Paralegals and Legal Assistants 197 244
Dental Assistants 177 215
Instructional Coordinators 165 201
Fitness Trainers and Aerobics Instructors 158 194
Compliance Officers, Except Agriculture, Construction 119 148
Respiratory Therapists 114 138
Personal Financial Advisors 79 116
Medical Equipment Repairers 21 33
Biological Technicians 27 33
Veterinarians 24 29
Mental Health Counselors 18 23
Recreational Therapists 13 16
Transportation Inspectors 10 15




Pee Dee Workforce Report

» Challenges

KACYY



Workforce Supply vs. Demand

Demand Supply

Career

Top online Projected Degrees Clusters

ads Occupations Earned Selected

(Short-Term) (Long-Term) (Short-Term) (Long-Term)

Agriculture, Food and Natural Resource 1.2 3.5 0.1 34
Architecture and Construction 4.1 3.9 6.6 5.0
Arts, Audio/Video Technology and Communications 1.8 0.8 2.4 10.4
Business, Management and Administration 14.6 15.8 14.5 6.3
Education and Training 1.4 7.3 10.2 5.9
Finance 4.9 2.7 1.2 0.9
Government and Public Administration 0.2 0.2 1.4 6.8
Health Science 22.3 14.4 20.6 27.7
Hospitality and Tourism 3.8 9.2 0.0 2.3
Human Service 3.2 6.9 19.6 6.1
Information Technology 3.9 1.1 2.3 2.8
Law, Public Safety, Corrections and Security 1.2 3.0 4.6 5.4
Manufacturing 3.1 8.2 2.0 2.0
Marketing, Sales and Service 17.0 15.5 3.0 1.1
Science, Technology, Engineering and Mathematics 6.0 1.1 9.4 9.0
Transportation, Distribution, and Logistics 11.3 6.3 2.3 4.7
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Workforce Supply vs. Demand

Workforce Supply Short-Term Long-Term
Hospitality & Tourism
Need More Marketing & Sales Manufacturing
Transp, Distr, & Logist Marketing & Sales
Business, Mgmt, & Admin
Health Science
Need Less Education & Training Govt & Pub Admin
Human Service Arts, A/V Tech, & Comm
STEM




Conclusions

The workforce in the Pee Dee LWIA faces
several opportunities and challenges

Opportunities: Strong manufacturing base,
Good population age distribution for workforce

supply

Challenges: Lower proportion of population
than state at the upper end of educational
spectrum, high unemployment, some workforce
supply-demand flow mismatches
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Contacts

LMI Director:
Brenda Lisbon
Blisbon@dew.sc.qov
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Labor Market Information at yvour fingertips

Emplojment statistics, Job forecasts, wages, demographics. and ofer (=bor markst inbrmation
p public and private organizations, researchars, and ofners befer understand today's

Workforce Intelligence Manager:
Shannon Kinder

Comparisans

uzatian snd Training
=

‘compilex workionge. The Laor Market information (LMT) Depariment collects, analyZes, and
disseminzies Tk 023 1 000D2ME0N Wi e LS. Depanment of Lator's Buresy of

Lzoor Siatistics (5L5)

The data helps monfior and forecast national, statewide, and local economik: trends, helping

employers and job seskers

empioyment 3nd ScONI: oW

Monthly Reports

e COMIMUNEY Proflle Resor

Skinder@dew.sc.gov

Workforce Intelligence Coordinator:
Alan Davis
Adavis@dew.sc.gov

www.SCWorkforcelnfo.com

| education statlstics for countles,
T metropalian and wondonce ansss

sk - monmly report from e SC
| Degariment of Employment &
| Workiarce win emplojment and
=) unamplojment analysis and review of
unemployment Insurance clalms data
“or the sizte, couniies 30 woridroe aress
{insignts Archie-Fast 12 M )

‘Soutn Caralina Eponoemilz Cuthook - monly report
#rom e SC Depanment of Commence
Wit ey economik: Indlcators for e

stz 20 reghes |

Waorkforce & Business Indicators
Cuanerty Workdaros Indioahors (G

includes data NAICS-based or SIC-tased
Cuznerty Workioros IndicaRors by stte
geographic grouping, Inustry, year and quarer
gender, 338 grovD. E oWnerEND

Business Empkwyment Dyramics(SED)
Business Employment Dymamics a2 re quanery
series of gross o galns and gross Job ksses

education, and L
Befler understanding employment trends and statistical trands help promote stable

M geclsions.

SC Nonfarm Employment
Seasonally Adjusted (Thowsands)
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Latest News
SR CArolins Emyen SRt - AUIUst

statistios far e entine 2conomy. T
cEnges 1 eTokyment 2t e estanlizment kel
2 Fss provice: 2 plture of e dynamics
undertying aggragate net employment growsn
sttt

Publications

‘Stz of e Worklores Seoor - This
Teport presents 3 comprensnsie view
ot sttus of Soum Caniie's
workiorce and economy. The
Information and analysts provided I
ks puslicztion ks bsed on data collected from
ma sources Piroughout Sou Caroling 2nd e

Burezu of Labor Statistics.

2013

SC Depariment of Employmeant and Wordrgs -
Unemoloyment Rates By Anea - August 2013

Bouth Carolina Triggers O Ther 4 offhe
Recentl Exended Emergency Lnemokyment
Compengtion Program

‘South Carolina chosen 1 help lead nation’s
INRIZAkE 0 Drevent unemployment fraud

Fegaral unemployment DenstRs b end. Impacting
23,000 South Canolintans

‘BC Depanment of Commence News Reksse

Of Special Interest...

Boumn Caroling Green Jobs information _‘ L ]
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