Salary Conversion Formulas

Please note that these wage conversions are
based on gross income estimates for a 40-hour
workweek and do not reflect taxes or other
deductions. The value of benefits is also not
included. Part-time or hourly employees may
calculate their weekly, monthly, and yearly
wages by multiplying their hourly wage by the
number of hours worked.

You can easily convert an hourly wage to a
weekly, monthly, and yearly salary estimate,
simply by using these formulas:

Weekly—Multiply hourly wage by 40 hours
Monthly—Divide yearly wage by 12
Yearly—Multiply hourly wage by 2,080 hours

For example, if you earn $16.75 per hour and
want to know how much you would earn per
40-hour week, you would simply multiply
$16.75 by 40 to get your answer: $670.00. To
get a rough estimate of your salary for the year,
multiply $16.75 by 2,080 (work hours per year)
to get the result: $34,840.00. To figure out how
much you’ll be paid each month before taxes,
use the yearly salary figure number you just
calculated and divide by 12 (months per year):
$2,903.33.

Fair Labor Standards Act

The Fair Labor Standards Act (FLSA) establishes
minimum wage, overtime pay, recordkeeping,
and youth exmployment standards affecting
full-time and part-time workers in the private
sector and in Federal, State, and local govern-

ments. Covered nonexempt workers are entitled
to a minimum wage of not less $7.25 per hour
effective July 24, 2009. Overtime pay at a rate of
not less than one and one-half times their regular
rate of pay is required after 40 hours of work in a
workweek.

A Word About Benefits

Benefits add a great deal of value to your com-
pensation package (sometimes up to 50% of your
gross pay)! According to the most recent South
Carolina Employer Practices and Benefits Survey,
employers in the state are paying part or all of
the costs for benefits such as these:

--Paid Holidays
--Paid Vacation Days
--Paid Sick Days

--Paid Leave for Jury Duty

--Paid Maternity Leave
--Paid Military Leave
--Paid Personal Days

--Flexible Work Schedules

--Wellness Programs
--Employee Assistance
Programs

--Health Insurance

+General

+Vision

+Dental
--Disability Insurance
--Life Insurance
--Retirement Plans
--Uniforms
--Protective Work

Equipment

--Purchase Discounts

For more information, contact:

SC Department of Employment and Workforce
Business Intelligence Department
1550 Gadsden Street — P.O. Box 995
Columbia, SC 29202
800.205.9290, 803.737.2660

dew.sc.gov
scworkforceinfo.com
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