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Economic Indicators
December 2015 - Seasonally Adjusted (SA)

United States SC

Labor Force 157,833,000 2,271,664

Employed 149,929,000 2,147,642

Unemployed 7,904,000 124,022

Unemployed Rate 5.0% 5.5%

Average Hours & Earnings

Manufacturing United States 
(SA)

SC 
(Unadj.)

Avg. Weekly Earnings $1,034.89 $803.06

Avg. Weekly Hours 40.6 42.4

Avg. Hourly Wage $25.49 $18.94

Top Job Growth by MSA (SA)
Over Month % 

Change
Over Year % 

Change

Florence MSA 0.93% 0.94%

Columbia MSA 0.69% 3.82%

Sumter MSA 0.52% -0.51%

Charleston MSA 0.06% 2.32%

Employment to Population Ratio (SA)
2015 2014

U.S. Population Ratio 59.5% 59.2%

S.C. Population Ratio 56.0% 54.7%

Labor Force Participation Rate (SA)
Dec Nov % Change

U.S. Participation Rate 62.6% 62.5% 0.1%

S.C. Participation Rate 59.2% 59.0% 0.2%

United States Consumer Price Index

12-Month CPI 0.7%

HIGHLIGHTS
•	Unemployment rate remained at 5.5 percent
•	Twelve-month unemployment level fell by over 23,000
•	Twelve-month employment growth sets another record

View the S.C. Employment Situation Report

Insights is prepared in conjunction with the U.S. Department of Labor, Bureau of Labor Statistics. The current month’s estimates are 
preliminary, while all previous data are subject to revision. All estimates are projected from a first quarter 2014 benchmark. To subscribe 
to Insights, please email bidcustomerservice@dew.sc.gov or to provide feedback please click on the BID Customer Feedback Form.
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Hiring Soars,

Record-Setting Employment Trend Continues

As	 the	 labor	 force	 grew	 significantly	 during	 the	 month,	 the	 state’s	
seasonally adjusted unemployment rate remained unchanged in 
December at 5.5 percent. Furthermore, many of those people entering 
the labor force found work as the over-the-month employment level 
increased by 10,100 people to a record level of 2,147,650 people. 
Over	 the	year,	 the	state’s	employment	growth	continued	 to	 rise	at	a	
record-setting	pace	with	78,450	finding	work.

In December 2015, the labor force (those employed and those 
unemployed	actively	seeking	work)	expanded	significantly,	increasing	
by 10,300 to 2,271,670 people.

During December, the number of unemployed was little changed 
(-190) at about 124,000 people. Throughout the year, this level has 
decreased by 23,040 people.

Nationally, over the month, the December unemployment rate was 
unchanged at 5.0%.
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State Unemployment 
Rates

South Carolina Ranked 14th Highest of 51 in December

According to the Bureau of Labor Statistics (BLS), North Dakota had the lowest jobless 
rate in December, 2.7 percent, followed by Nebraska and South Dakota, 2.9 percent each. 
New Mexico had the highest rate, 6.7 percent. In total, 18 states had unemployment 
rates	significantly	lower	than	the	U.S.	figure	of	5.0	percent,	nine	states	and	the	District	of	
Columbia had measurably higher rates and 23 states had rates that were not appreciably 
different	from	that	of	the	nation.	In	December,	South	Carolina’s	jobless	rate	tied	for	14th	
highest out of 51. 

In December 2015, nonfarm payroll employment increased in 36 states and the 
District of Columbia and decreased in 14 states. The largest over-the-month 
increases in employment occurred in California (+60,400), Texas (+24,900) 
and Florida (+21,900). The largest over-the-month decreases in employment 
occurred in Illinois (-16,300), Oklahoma (-5,100) and North Dakota (-4,000). 

December Unemployment Rate by County
Not seasonally adjusted county unemployment rates across the state were mixed over 
the month. Rates ranged from 9.3 percent in Marion County to 4.2 percent in Charleston 
County.

Since December of 2014, unemployment 
rates have decreased in all 46 counties 
with Allendale (-3.1%),  Bamberg (-3.0%) 
and Orangeburg (-2.9%) counties seeing 
the largest declines.

Over the year, Greenville and Richland 
counties continued to set the pace for 
people	 finding	 work	 with	 approximately	
8,900 people obtaining employment 
in each county. Charleston (6,400), 
Lexington (6,300) and Spartanburg 
(5,500) counties have seen robust growth as well. 

All 46 counties marked employment growth over the past 12 months. 

 

Highest County 
Unemployment Rate

Lowest County 
Unemployment Rate

Marion 9.3% Charleston 4.2%

Marlboro 9.0% Greenville 4.3%

Allendale 8.9% Lexington 4.3%

Orangeburg 8.6% Jasper 4.5%

Bamberg 8.5% Newberry 4.5%

Greenwood

5.1%

Oconee

5.4%

Anderson

4.6%

Pickens

5.0%

Spartanburg

4.9%

York

4.8%

Laurens

5.4%

McCormick

6.1%
Edgefield

6.2%

Aiken

5.3%

Lexington

4.3%

Saluda

4.6%

Barnwell

7.1%

Orangeburg

8.6%

Calhoun

5.8%

Allendale

8.9%
Hampton

6.9%

Jasper

4.5%

Beaufort

4.9%

Colleton

6.0%

Bamberg

8.5%

Charleston

4.2%

Dorchester

4.9%

Berkeley

4.9%

Georgetown

7.8%

Williamsburg

8.5%

Clarendon

7.0%

Sumter

6.4%

Florence

6.0%

Dillon

7.8%
Lee

7.5%

Darlington

6.9%

Marlboro

9.0%

Chesterfield

5.3%

Richland

5.1%

Kershaw

5.4%

Fairfield

7.4%

Lancaster

5.6%

Union

6.5%
Chester

7.2%

Horry

7.1%

Cherokee

5.7%

Marion

9.3%

Newberry

4.5%
Abbeville

5.5%

Greenville

4.3%

Above State Rate

At or Below State Rate
State Rate 5.5%
All county data area not seasonally adjusted.

New Mexico 6.7 
District Of Columbia 6.6 
Alaska 6.5 
Mississippi 6.4 
Nevada 6.4 
West Virginia 6.3 
Alabama 6.2 
Louisiana 6.1 
Illinois 5.9 
Arizona 5.8 
California 5.8 
North Carolina 5.6 
Tennessee 5.6 
Georgia 5.5 
South Carolina 5.5 
Washington 5.5
Oregon 5.4 
Kentucky 5.3 
Connecticut 5.2 
Maryland 5.1 
Michigan 5.1 
New Jersey 5.1 
Rhode Island 5.1 
Delaware 5.0
Florida 5.0 
United States 5.0 
Arkansas 4.8
New York 4.8 
Pennsylvania 4.8 
Massachusetts 4.7 
Ohio 4.7 
Texas 4.7 
Indiana 4.4 
Missouri 4.4 
Wisconsin 4.3 
Wyoming 4.3 
Virginia 4.2 
Oklahoma 4.1 
Maine 4.0 
Montana 4.0 
Idaho 3.9 
Kansas 3.9 
Vermont 3.6 
Colorado 3.5 
Minnesota 3.5 
Utah 3.5 
Iowa 3.4 
Hawaii 3.2 
New Hampshire 3.1 
Nebraska 2.9 
South Dakota 2.9 
North Dakota 2.7 
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County

Dec 2015 Nov 2015 Oct 2015 Nov '15 - Dec '15 Oct '15 - Nov '15

Abbeville 10,219 10,143 10,144 76 -1
Aiken 69,930 69,685 69,884 245 -199
Allendale 2,701 2,665 2,685 36 -20
Anderson 84,335 83,770 84,029 565 -259
Bamberg 5,225 5,159 5,180 66 -21
Barnwell 8,344 8,261 8,281 83 -20
Beaufort 64,570 65,041 65,327 -471 -286
Berkeley 87,133 87,266 86,818 -133 448
Calhoun 6,630 6,626 6,604 4 22
Charleston 186,245 187,014 186,157 -769 857
Cherokee 22,822 22,602 22,576 220 26
Chester 12,948 12,875 12,867 73 8
Chesterfield 20,764 20,625 20,662 139 -37
Clarendon 12,437 12,341 12,392 96 -51
Colleton 16,368 16,322 16,328 46 -6
Darlington 27,736 27,585 27,526 151 59
Dillon 11,919 11,792 11,840 127 -48
Dorchester 67,548 67,674 67,341 -126 333
Edgefield 10,101 10,083 10,137 18 -54
Fairfield 9,526 9,507 9,466 19 41
Florence 60,515 60,329 60,105 186 224
Georgetown 24,208 24,118 24,230 90 -112
Greenville 229,218 227,657 228,314 1,561 -657
Greenwood 30,884 30,581 30,602 303 -21
Hampton 7,976 7,919 7,973 57 -54
Horry 122,914 124,617 126,035 -1,703 -1,418
Jasper 10,732 10,890 10,950 -158 -60
Kershaw 27,219 27,170 27,046 49 124
Lancaster 33,564 33,424 33,391 140 33
Laurens 28,940 28,776 28,884 164 -108
Lee 6,077 6,025 6,036 52 -11
Lexington 136,839 136,650 135,924 189 726
McCormick 3,425 3,408 3,411 17 -3
Marion 11,887 11,826 11,862 61 -36
Marlboro 9,341 9,230 9,239 111 -9
Newberry 18,213 18,038 18,090 175 -52
Oconee 33,801 33,511 33,575 290 -64
Orangeburg 35,547 35,232 35,272 315 -40
Pickens 53,560 53,254 53,408 306 -154
Richland 187,298 186,807 185,589 491 1,218
Saluda 8,482 8,468 8,497 14 -29
Spartanburg 132,731 131,914 131,623 817 291
Sumter 41,105 40,928 41,009 177 -81
Union 11,047 10,988 10,965 59 23
Williamsburg 12,239 12,120 12,142 119 -22
York 118,864 118,416 118,224 448 192

Employment Changes by County
October 2015 through December 2015

Employment Net Change From
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South Carolina Nonfarm Employment Trends
for December - Seasonally Adjusted

In December 2015, seasonally adjusted, 
nonfarm payrolls increased by 15,100 over 
the month to reach a record high level of 
2,040,200. Professional and Business 
Services	led	the	month-over-month	figures	
with a 5,200 job gain.

During December, additional increases 
occurred in: Trade, Transportation, and 
Utilities (+2,800); Other Services (+1,800); 
Manufacturing (+1,400); Government 
(+1,400); Leisure and Hospitality (+1,000); 
Financial Activities (+900); Construction 
(+200); Information (+200); and Education 
and Health Services (+100). 

Over-the-year growth in nonfarm employment was at 65,000 with the largest increases in Professional and 
Business Services (+19,800); Leisure and Hospitality (+13,300); Education and Health Services (+11,500); 
Trade, Transportation, and Utilities (+10,800); Construction (+6,000); Government (+4,000); and Other 
Services (+3,000). Industries reporting declines were Financial Activities (-1,700); Manufacturing (-1,300); and 
Information (-300).

Every	Metropolitan	Statistical	Areas’	seasonally	adjusted,	total	nonfarm	payroll	employment	saw	steady	growth	
over-the-month. The largest increase was seen in Columbia (+2,700), followed by Florence (+800), Charleston 
(+200) and Sumter (+200). 

Over-the-year	growth	was	seen	in	three	of	the	four	Metropolitan	Statistical	Areas’	seasonally	adjusted,	payroll	
employment. The most noticeable increase was reported in Columbia (+14,300) with additional employment 
gains in Charleston (+7,600) and Florence (+800). Sumter reported seeing a modest decline of (-200).

As	a	result	of	the	new	MSA	redefinition,	there	are	only	four	South	Carolina	MSAs	publishable	under	nonfarm,	
seasonally	adjusted	employment.	MSAs	are	defined	by	the	U.S.	Office	of	Management	and	Budget	and	are	
the	result	of	the	latest	published	standards	from	Census	Bureau	data.	The	standards	for	defining	the	areas	
are reviewed and revised once every 10 years prior to each decennial census. Therefore, with the release of 

the 2014 benchmark, Current Employment 
Survey (CES) incorporated the updates to 
area	definitions	based	on	the	new	standards	
from the 2010 Census. As a result of the 
new standards, breaks have been created 
in the time series for these areas, and the 
BLS	 will	 not	 publish	 all	 of	 the	 redefined	
areas on a seasonally adjusted basis. The 
South Carolina areas based on the 2010 
standards and Census Bureau data were 
defined	in	April	2013.

To see the monthly not seasonally 
adjusted data series, go to 

www.SCWorkforceInfo.com 

(Employment and Wage Data section)
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South Carolina Employment Status and Trend Index Falls Slightly

After a strong surge last month, South Carolina Employment Status and Trend Index (SCESTI) took a 
breather, dropping 0.05 percent and ended December at 101.06. A more than nine percent increase of the 
S.C. Unemployment Insurance Initial Claims, coupled with an almost eight percent decline of the Conference 
Board’s	S.C.	Help	Wanted	Online®	Ads	was	responsible	for	this	month’s	fall	of	SCESTI.		On	the	other	hand,	
moderate gains of the other three index components prevented SCESTI from heavier losses.  The Conference 
Board’s	U.S.	Consumer	Confidence	Index	saw	the	most	advances,	climbing	4.21	percent	for	the	month.	The	
S.C.	Manufacturing	Average	Weekly	Working	Hours	and	the	Conference	Board’s	U.S.	Employment	Trends	
Index were also higher, rising 1.68 percent and 0.83 percent for the month, respectively.

Compared	with	December	2014,	SCESTI,	along	with	four	of	the	five	index	components,	managed	improvements,	
while	only	one	component	 failed	 to	perform	well.	Contributing	 to	SCESTI’s	0.24	percent	gain	 for	 this	 time	
period were a 17.37 percent fall of the S.C. Unemployment Insurance Initial Claims, a 5.85 percent increase 
of	 the	Conference	Board’s	S.C.	Help	Wanted	Online®	Ads,	a	4.21	percent	rise	of	 the	Conference	Board’s	
Consumer	Confidence	Index	and	a	1.64	percent	gain	of	the	Conference	Board’s	U.S.	Employment	Trends	
Index. The S.C. Manufacturing Average Weekly Hours was the only index component that underperformed, 
dropping 0.24 percent for the past 12 months.

December was a good month for SCESTI, though it saw a bit of retreat of the index.  While keeping its 
value fairly close to its all-time high, SCESTI also remained above its 12-month moving average. These are 
unambiguous signs indicating a healthy economic and employment situation for South Carolina for the next 
three to six months.
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Home Health and Personal Care Aides

Health care has been a trending topic in the United States over the past few years. The passing of the 
Affordable Care Act, discussions over Medicaid expansion, breakthroughs in medical and pharmaceutical 
fields	 and	 concerns	 about	 the	 aging	 population	 in	 our	 nation	 dominate	 the	 news	 cycles.	 The	 upcoming	
presidential election will most certainly include robust debates about how the healthcare system needs to be 
managed.	Politics	and	opinions	aside,	one	thing	is	for	certain:	America’s	population	is	growing	older	and	will	
need a strong medical workforce to care for its citizens as they age. 

Much emphasis is put on the current demand for nurses, doctors and other healthcare workers. However, 
obtaining	a	nursing	certificate	or	medical	degree	can	be	difficult	due	to	the	time	involved,	the	costs	associated	
with the necessary education and the competitive environment for acceptance into colleges and universities. 
If you are considering a future career in the healthcare industry, a smart move may be to explore two of the 
top three projected overall growth occupations over the next ten years: home health aides and personal care 
aides.	By	2024,	these	two	occupations	are	projected	to	create	806,500	new	jobs	that	need	to	be	filled.	

Source: (http://www.bls.gov/ooh/healthcare/home-health-aides.htm) 

IG
NORE

As outlined by the Bureau of Labor Statistics (BLS), home health aides assist older adults, some who may have 
chronic illnesses, disabilities or other specialized needs, with the activities of daily living. Home health aides are 
sometimes	 qualified	 to	 administer	medications,	 take	 vital	 signs	 and	 provide	 other	 basic	 health-related	 services	
according	to	their	client’s	needs.	Personal	care	aides	assist	essentially	the	same	clientele;	however,	personal	care	
aides serve more as caregivers or attendants and cannot provide medical services. Both occupations allow clients 
to enjoy a sense of independence and foster their ability to participate in their communities.

EDUCATION

One	of	the	major	benefits	of	becoming	a	home	health	aide	or	personal	care	aide	is	the	ability	to	begin	a	career	
without obtaining a higher education degree.  According to BLS, most of the training for both careers is provided 
on the job, sometimes with the requirement of passing standardized tests or obtaining CPR or other basic medical 
certification.	A	higher	level	of	training	is	usually	required	for	the	home	health	aide	since	most	are	employed	by	health	
care agencies. 

EMPLOYMENT

As suggested by the name of the occupation, the majority of home health aides and personal care aides perform 
their duties in the home of their clients. However, some people in these occupations may serve in a residential 
nursing facility or assisted-living environment. Most home health aides and personal care aides work full-time with 
a range of clients, and often on weekends or evenings due to the nature of the work being performed. Compassion 
is an indispensable quality in a successful home health aide or personal care aide. “You have to have a strong 
interest in caring for others and an ability to be very patient and understanding,” remarked Lisa Gurgone, executive 
director of the Home Care Aide Council in Massachusetts. (http://money.usnews.com/careers/best-jobs/personal-
care-aide).  

CONCLUSION

Per BLS, “…Employment of home health aides is projected to grow 38 percent from 2014 to 2024, much faster than 
the average for all occupations. As the baby-boom population ages and the elderly population grows, demand for 
the services of home health aides to provide assistance will continue to increase.” The same can be said of personal 
care aide jobs, which are projected to have a 26 percent increase from 2014 to 2024. 


